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g?ii@ 13.9% 11.2% 9.7% 7.9% 8.5 % 10.6 % 10.3 %
i % 5.4% 7.7 % 8.0 % 6.9 % 5.1 % 7.1 % 6.8 %
ey 1.0 % 2.1% 1.6 % 1.2% 0.8 % 1.5 % 1.4%
~%—<—4 v} (CD) 6.2 % 8.2 % 8.7 % 9.3 % 47% 8.2 % 7.7%
SRR 4.6 % 1.4 % 3.8 % 7.8 % 19.2 % 43 % 6.4 %
ﬁé%?4”‘ 26.0 % 33.4 % 28.1 % 28.8 % 21.6 % 29.1 % 28.1 %
ﬁ%;?4b‘ 5.4% 6.4 % 5.4 % 42 % 3.7% 5.4% 5.1%
l;j;iik@W) 6.9 % 7.8% 9.5 % 9.9 % 8.0 % 8.6 % ) 8.5 %
i;j;iikﬁ%> 1.8 % 0.9 % 0.8 % 0.4 % 1.4% 0.9 % 1.0 %
SA4TRIAN 2.6 % 3.0% 43% 3.7 % 2.8% 34 % 3.4%
REWE7 7 o K 0.3 % 0.3 % 0.3 % 0.2 % 0.1 % 03 % 0.3 %
%%%Tﬁ_ﬁ 8.5 % 1.5% 1.6 % 1.0 % 0.3 % 3.0 % 2.6 %
%§§2%> 4.7% 3.4 % 1.8 % 0.3 % 12% 2.5% 23%
ij:i”" 4.8 % 9.7 % 13.1 % 15.7 % 18.4% 11.0 % 12.0 %
F O 7.9 % 3.0% 3.3 % 2.8% 43 % 4.1 % 42 %
&5t 100.0 % 100.0 % 100.0 % 100.1 % 100.1 % 100.0 % 6 100.1 %

{88 © PSCA, 46" Annual Survey of Profit Sharing and 401(k) Plans, Figure 44 “*Average asset allocation of plans,” 2003.
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I o= —3 3 UFEE (Communication Fees)

KEEHEFHE (Investment Management Fees)

SBR Y U —2 - 23 v 3 8 (Distribution Fees and Commissions)
FETRRE U X 7 Bt % (Mortality & Expense Risk Fees: M&E Fees) )
A4 AR A 2 (Invoice Fees)

&R (Expense Ratios)

EREFHE (Wrap Fees)

FHEHALAMEE(ME (Net Asset Value Computations)

¥FETHRFY R 7B 13, RBROBEEZ S 7 S5 T A FEBO T L 21,
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« 96%DTANAT—T, BELRBZTIRE., BLTHFEBIBRETE/NMRERS
e SBEOF—I—FIE. ThRETAX & VTIV]

Fang ¥—rRr#t759—EXERE

PR 20034 20024F
5500=3HOERL, (Form 5500 reporting, filing) 97% 97%
ADP/ACP# % (ADP/ACP testing) 97% . 97%
77 VE&EH - T A (Plandesign) 96% N/A
HEXBEHE (Employee education) : 96% NA
@HE— b X (Trustee services) 90% N/A
7 Y — 2 (Total retirement outsourcing) 56% N/A
#E5Y—E & (Payroll services) 45% 50%
R Y — 1 2 (Actuarial services) 4% N/A

H{ 88 : Plansponsor: Industry Statistics 2003.
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MAEE (N
1-49 50-199 200-999 1,000-4,999 5,00024 & B
40UK)T T 58.8% 58.6% 55.2% 36.1% 35.9% 50.6%

Hi#8 : PSCA, 46% Annual Survey of Profit Sharing and 401 (k) Plans, Figure 84, “Percent of plans offering investment advice” 2003.
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