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FEEEERI LSHBIABREEN TS,

R EE FERRHE S

1993 EDORMESHBIHFMESOBENIX. FREORELERORELERIIMESES
i, HEEE. (KEEHE., ERBLIUVERHSBICET AUELEET DICLERRIER
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Z DEREOXEINTHB,

HEFEMESUTOIEEZED D,
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2. kEDO VYT b HERE

KEOLVIOF v R OFIRA K & 2RRICR > 7D, Libby Zion HHIRR
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%% v L— T OF—# I 5ER1T World Development Indicator (2 &k %
B4 BITE O E= Eli K EanEiaibigzE (x4 10 7) BER - REL E
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hT 928 ATH D,
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